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Table 23-1  USAFR Composite Pay Factors

	
	FY 03
	FY 04
	FY 05

	AFRC Drill Officer Pay Overall
	 $    24,663
	 $    25,542
	 $    26,445

	AFRC Drill Rated Officer Pay
	 $    31,881
	 $    33,015
	 $    34,182

	AFRC Drill Non-Rated Officer Pay
	 $    19,912
	 $    20,618
	 $    21,342

	AFRC Drill Enlisted Pay Overall
	 $    10,442
	 $    10,789
	 $    11,146

	AFRC Drill Crew Enlisted Pay
	 $    13,103
	 $    13,545
	 $    14,000

	AFRC Drill Non-Crew Enlisted Pay
	 $    10,304
	 $    10,646
	 $    10,998

	AFRC Civilian Pay  
	(See Rule 8)
	
	

	    Non-ART Civilian
	 $   65,602
	 $    67,701
	 $    69,997

	    ART Officer
	 $   94,524 
	 $    97,549 
	 $  100,857 

	    ART Enlisted
	 $   54,883 
	 $    56,639 
	 $    58,560 

	USAFR Officer Pay (AGR)
	(See Rule 9)
	
	

	USAFR Enlisted Pay (AGR)
	(See Rule 9)
	
	


Acronyms:

ACIP
Aviation Career Incentive Pay

AGR
Active Guard Reserve

ART
Air Reserve Technician

FICA
Federal Insurance Contribution Act

HDIP
Hazardous Duty Incentive Pay

O&M
Operations and Maintenance

PCS
Permanent Change of Station

POM
Program Objective Memorandum

RMP
Readiness Management Period

RPA
Reserve Personnel Appropriation

USAF
United States Air Force

USAFR
United States Air Force Reserve

References/Links:

1.
See Tables A19-1/2 for Active Duty composite pay rates.

2.
See Table A19-3 for Active Duty turnover rates.

3.
See Table A22-1 for Air National Guard reserve turnover rates and composite pay rates.

Table Description:

This table provides Air Force Reserve composite pay rates and turnover rates.

Table Uses:

1. The pay factors for Air Force Reserve personnel can be used to estimate reservist costs for Category “A” unit-assigned Air Force reservists at their assigned unit.  The factors are suitable for use in most circumstances where average overall estimates of Reserve pay costs are needed such as POMs, cost studies, economic analyses, etc.

2. The civilian pay factors are used to estimate the cost of civilian personnel assigned to the Air Force Reserve Command.

Business Rules & Assumptions:

1. The pay factors for Reserve officer and enlisted personnel include pay and allowances, FICA, retired pay accrual, mandatory annual tour and mandatory inactive duty drill periods as well as the voluntary additional flying training periods accomplished by rated and crewmember personnel.  The factors also include the average costs associated with formal school tours, special tours and enlisted incentive bonus pay.  Support-type costs, such as clothing issues, subsistence-in-kind, travel and transportation, per diem and billeting have also been considered in computing these factors.

2. The civilian pay (appropriation 3740) amounts represent an overall average of pay and benefits for civilians assigned to Air Force Reserve Command.

3. To compute the USAFR drill pay factors, use the dollar amount and associated days (training periods) for rated and non-rated personnel (crew member and non-crew member for enlisted personnel).

4. A daily rate is determined by dividing the total dollars by the number of days associated with base pay.  Rated and non-rated (crew and non-crew) rates are computed through appropriate weighting of the days and dollars associated with the Aviation Career Incentive Pay (ACIP) and Hazardous Duty Incentive Pay (HDIP) (aircrew).

5. The number of days that a reservist performs duty is computed by dividing the total number of paydays by the respective participating reservist population (Officer, enlisted, rated, non-rated, total).

6. The annual rate is determined by multiplying the daily rate times the average number of participating days / training periods that a reservist performs annually for rated and non-rated personnel (crewmember and non-crewmember for enlisted personnel).

7. The rates are projected for future years using appropriate USAF Raw Inflation Index factors applied to individual components of pay.

8. To determine the cost for a unit-assigned Air Reserve Technician (ART) the civilian pay factor is combined with the appropriate military drill pay factor (officer or enlisted).  Remember that ARTs are paid from both the Reserve Personnel Appropriation (RPA), 3700 and the Reserve Operations and Maintenance (O&M) Appropriation, 3740 when using these factors for programming and budgeting purposes.

9. Active Guard Reserve Officer and Enlisted rates (for Air Force Reserve), while consistent with pay and allowances amounts for the active component in tables A19-1 and 19-2, tend to be higher because of a much smaller population, more headquarters' level billets, substantially greater seniority, and more PCS relocation.

10. The factors in this table represent measures of Air Force Reserve personnel costs (Category A – Unit-assigned personnel, civilian personnel, personnel serving on Active Guard Reserve tours, and turnover rates based on historical personnel data).

11. All factors related to reservist pay are contained in appropriation 3700 under the following projects:

a. Project 721:  Costs for Air Force Reserve officers and enlisted personnel assigned to Pay Group A to include mandatory annual tour (15 days of active duty per year), the required inactive duty training periods (limited to 48 inactive duty drill periods per year), the voluntary additional flying training periods (limited to 48 inactive duty drill periods per year) and voluntary readiness management periods (limited to 24 periods per year)

b. Project 726:  Formal school training.  Costs associated with Air Force Reserve personnel performing tours of paid active duty for training as students at regular, associated, refresher and technical courses of service schools, area schools, unit schools, officer training schools and other institutions which provide training applicable to the individual’s assignment.

c. Project 727:  Special tours of training.  Costs associated with Air Force Reserve personnel performing tours of paid active duty for training other than those covered by other pay groups and school training.  These include special field and joint exercises, indoctrination training, USAF conferences on training policies and administrative support of training programs.

d. Project 728:  Readiness Management Periods (RMPs).  Costs associated with Air Force Reserve personnel performing inactive duty training to attain and maintain designated readiness levels.  RMP periods are authorized for unit personnel to accomplish administration, training preparation, and support and maintenance functions. Reserve members are authorized up to 24 RMPs per year.

e. Project 739:  Reenlistment and Prior Service Bonus.  Costs associated with payment of reenlistment bonuses and prior service bonuses to Air Force Reserve personnel.

Source Data:

1. The civilian pay factors are based upon data from the DD-COMP (AR) 1092 report and are inflated using the USAF Raw Inflation Index (General Service and Wage Board Pay) for the out years.

2. The USAFR Officer and Enlisted AGR rates are based on tables A19-1 and A19-2, Military Annual Standard Composite Pay, and inflated for the out years.

POC:

AF/RECB – DSN 225-0545, Commercial (703) 607-2819, Pentagon, Room 5C283

HQ AFRC/FMAPS – DSN: 497-1419, Commercial (478) 327-1419

